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ABOUT US
Dundee University Students’ Association (DUSA) 
is the best Student Union in Scotland (Whatuni 
Student Choice Awards 2018). As the legal and 
charitable organisation for matriculated students of 
the University of Dundee, we exist to promote and 
represent the interests of our members – the students 
of the University of Dundee. The Association aims 
to provide the highest level of support throughout 
their academic career, whilst also offering social, 
recreational and advisory provisions to all members 
irrespective of age, gender, background or beliefs.

The Association’s recreational facilities are designed 
to offer its members a wide variety of amenities such 
as cafes, bars, meeting spaces, night clubs and a 
games room in which to relax, socialise, volunteer and 
make valuable use of their free time to help benefit 
themselves and others.  

We also enable students to discover new 
interests, develop their skills and meet like-minded 
students across our 195 affiliated societies.

As a student-led organisation, DUSA aims to 
respond to the needs of its members promptly and 
effectively and to openly welcome and encourage 
their contribution to the workings of the Association. 
DUSA is managed, administrated and developed 
by the Board of Trustees, a group consisting of the 
annually elected Student Executive and six External 
Trustees. Also present in a non-voting capacity 
are the DUSA Senior Managers to advise the 
Board, and the Chair of the Student Representative 
Council (SRC) to observe proceedings. The Board 
meets regularly to ensure DUSA is operating 
effectively and following its charitable purposes 
set out in the Constitution and Bye Laws.

CHARITABLE PURPOSES

01 //

02 //

03 //

04 //

05 //

06 //

07 //

08 //

09 //

DUSA has nine charitable purposes which all require some level of resource, 
whilst outlining the only activities which we can spend resource on. 
These are agreed with the Scottish Charities Regulator – OSCR.

The prevention or relief of poverty 

The advancement of education

The advancement of health

The advancement of citizenship 
or community development

The advancement of the arts, 
heritage, culture or science

The advancement of public participation in sport

The provision of recreational facilities, 
or the organisation of recreational activities, 
with the object of improving the conditions 
of life for the persons for whom the facilities 
or activities are primarily intended.

The promotion of equality and diversity

The relief of those in need by reason of age, ill health, 
disability, financial hardship or other disadvantage
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NON-VOTING MEMBERS

General Manager     Chris Sloan
Finance & Business Support Manager  Willie Anderson
Health, Safety & Risk Manager   Sandy Kingston
Chair of the Student Representative Council   Thomas Waldron

WHO ARE WE?

THE CHARITY TRUSTEES (BOARD OF MANAGEMENT) DURING 
THE PERIOD 1 AUGUST 2017 TO 31 JULY 2018 WERE:

ELECTED STUDENT MEMBERS (FOR PERIOD 1 JULY 2017 TO 30 JUNE 2018)

President     Sean O’Connor
Vice-President Academia    Ellen Brooks
Vice-President Communications and Campaigns  Ana Ranceva
Vice-President Student Activities   Sofia Skevofylaka  
Vice-President Engagement   Toni McKinney
Vice-President Student Welfare   Caroline Goodliffe
Vice-President Representation   Alex Muir
Vice-President Fundraising   Ezichi Ekpe

EXTERNAL MEMBERS
 
Sharon Dickie   Resigned December 2017  
Professor Dame Sue Black  Resigned April 2018  
Barry Simpson       
Sarah Johnston
Graham McMillan   Joined April 2018
Peta Dunkley   Joined April 2018
Denis Taylor   (Chair) Joined October 2017

THE CHARITY TRUSTEES (BOARD OF MANAGEMENT) AT 
THE DATE OF APPROVAL OF THE REPORT WERE:

ELECTED STUDENT MEMBERS (FOR PERIOD 1 JULY 2018 TO 30 JUNE 2019)

President     Sofia Skevofylaka
Vice-President Academia    Charlie Kleboe-Rogers
Vice-President Communications and Campaigns  Claire Hartley
Vice-President Student Activities   Craig Reoch  
Vice-President Engagement   Toni McKinney
Vice-President Student Welfare   Joely M. Nicol
Vice-President Representation   Olaf Postola
Vice-President Fundraising   Scott Quinn

EXTERNAL MEMBERS
     
Graham McMillan     
Peta Dunkley      
Barry Simpson       
Sarah Johnston
Denis Taylor         
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The trustees present their annual report and financial 
statements for the year ended 31 July 2018.  

This report is prepared in accordance with 
the constitution of the Association and the 
recommendations of Accounting and Reporting 
by Charities: Statement of Recommended Practice 
applicable to charities preparing their accounts in 
accordance with the Financial Reporting Standard 
applicable in the UK and Republic of Ireland 
(FRS 102) and complies with applicable law.

STRUCTURE, GOVERNANCE AND MANAGEMENT 

Dundee University Students Association exists to 
promote and represent the interests of the student body 
at the University of Dundee.  The Association aims to 
provide the highest level of social, recreational, advice 
and support services to all members irrespective of 
age, gender, background or beliefs.  The Association 
aims to assist students in enhancing their experience 
of being a student and assist in gaining the highest 
possible quality of education and university experience 
by providing opportunities to volunteer and make 
valuable use of their free time to help benefit 
both themselves and others.  DUSA facilities are 
designed to offer students a wide variety of areas 
in which they can relax and socialise. As a student 
led organisation we aim to respond to the particular 
needs of our membership promptly and effectively, 
whilst openly welcoming and encouraging their 
contribution to the workings of the Association.

GOVERNING DOCUMENT

DUSA is constituted under the Charter of Dundee 
University.  The activities of DUSA are governed by the 
DUSA Constitution and Bye Laws, which are subject to 
the approval of the University of Dundee and the Office 
of the Scottish Charity Regulator (OSCR). The legal 
form of DUSA is as an unincorporated association.

THE TRUSTEES’ ANNUAL REPORT 
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All Board appointments are subject to ratification 
by the University of Dundee Court.

The Board of Management is supported 
by the attendance of the DUSA Senior 
Staff at all Board meetings.

These fourteen members of the Board of Management 
are the legal trustees of the Association.  It is this 
group which dictates the strategy the Association 
will follow and has ultimate responsibility for the 
conduct and financial stability of DUSA.  The Board 
meets regularly, retains full and effective control 
over the Association and monitors the day to day 
operations through the work of the senior staff.  
The management of the day to day operations 
of DUSA is delegated to the relevant staff. 

TRUSTEE INDUCTION AND TRAINING

The newly elected student members undergo 
significant management and organisation specific 
training throughout the month of June in preparation 
for taking up post on July 1st.  External members 
are informed of specific pertinent organisational 
issues upon their appointment.  Further knowledge 
is gained by working closely with student members 
and senior staff in order to get best value from 
the skills the external members bring to Board.

INVESTMENT POLICY

The trustees have considered the most appropriate 
policy for investing funds.  Given the need to avoid 
risk, whilst also having easy access to funds, excess 
balances are placed in a 30 day notice deposit 
account.  The returns are deemed to be satisfactory.  

APPOINTMENT OF TRUSTEES

The governing body of DUSA is the Board of 
Management, which is composed of both elected 
students and appointed external members. 

The eight student office bearers who make up the 
Executive Committee are elected annually in February/
March via an electronic ballot of all eligible members 
of the student body, with successful candidates taking 
up their positions on 1st July after the election. Any 
vacancies are filled in a by-election also held by an 
electronic ballot. Six of these positions are full-time, 
sabbatical, remunerated positions (President, Vice 
President Academia, Vice President Communications 
and Campaigns, Vice President Student Activities, 
Vice President Representation, Vice President Student 
Welfare), while two are part-time non-sabbaticals 
positions, which students continue alongside their 
studies (Vice-President Engagement, Vice-President 
Fundraising). Decisions taken by these elected 
student members can be changed by Association 
members at a general meeting, provided a quorum 
is achieved.  The Association’s members at the 
general meeting also have the power to remove any 
of the senior office bearers from their position.  

The six external members of the Board of Management 
represent a wide array of experience from both the 
University of Dundee and the wider local community.  
Board members serve an initial term of three years, 
which may be extended by an additional term of three 
years.  A sub-committee of the Board is responsible for 
recruiting individuals with the requisite skills required to 
ensure the Board operates effectively.  This system not 
only allows these people to contribute to the running 
of DUSA based on their own personal experience, but 
also ensures continuity from year to year in DUSA.

CONTINUED
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RISK MANAGEMENT 

The trustees have a risk management 
strategy which comprises:

• a six-monthly review of the principal  
 risks and uncertainties that the charity faces;

• the establishment of policies,   
 systems and procedures to mitigate  
 those risks identified in each review; and 

• implementation of procedures designed   
 to minimise or manage any potential impact  
 on the charity should those risks materialise. 

This work has identified that financial sustainability 
is the major risk for the charity.  A key element in the 
management of financial risk is ensuring continued 
income from trading with members, together with 
continued subvention from the University. 

Attention has also been focussed on the non-financial 
risks arising from fire, flood, health and safety, theft and 
breaches of confidentiality.  These risks are managed 
by ensuring accreditation is up to date, having robust 
policies and procedures in place and regular awareness 
training for staff working in these operational areas.  

OBJECTIVES AND ACTIVITIES / 
ACHIEVEMENTS AND PERFORMANCE

Making sure that students have the best possible 
experience while they are at the University 
of Dundee is our primary purpose, examples 
of which are detailed in this Report.
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DUSA EXECUTIVE 2017-18

Sean Paul O’connor
President

Ezichi Ekpe
Vice President of Fundraising

Caroline Goodliffe
Vice President of Student Welfare

Sofia Skevofylaka
Vice President of Student Activities
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Ellen Brooks
Vice President of Academia

Alex Muir
Vice President of Representation

Toni McKinney
Vice President of Engagement

Ana Ranceva
Vice President of Communications 
and Campaigns
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EXECUTIVE

The Association aims to provide the highest level of 
social, recreational, advice and support services to all 
members irrespective of age, gender, background or 
beliefs. The Association aims to assist its members to 
enhance their experiences of being a university student 
and assist in gaining the highest possible quality of 
education by providing opportunities to volunteer and 
make valuable use of their free time to help benefit 
themselves and others. The Association’s recreational 
facilities are designed to offer its members a wide 
variety of venues in which to relax and socialise. 

As a student-led organisation, DUSA aims to 
respond to the needs of its members promptly and 
effectively and to openly welcome and encourage their 
contribution to the workings of the Association.

An integral part of our response to members needs 
is the advice and support we provide on academic, 
welfare and housing issues. This advice and support 
helps our members to achieve academically whilst 
mitigating many of the issues that they may face 
during their studies. Our members are also provided 
with invaluable opportunities to contribute to 
the student experience and there are countless 
opportunities to volunteer in the wider community. 
We also enable students to discover new 
interests, develop their skills or meet like-
minded students through the 120 active 
societies which we fund and facilitate. 

DUSA’s recreational facilities are commonly ranked 
amongst the best in the UK with various cafes, bars, 
meeting spaces, night clubs and a games room 
which our members can use to socialise and relax. 
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MANIFESTO

REPRESENTATION

The 17/18 Executive Officers aimed to empower 
students to become leaders and representatives 
throughout every level of the University.

By having a new approach to the SRC and the school’s 
representation structures, they strived to drastically 
increase the number of students who are engaged 
with representation within DUSA and the University.

By involving students at every level, the Executive 
proposed to create a system that gave students the 
platforms they needed, empowering new student leaders 
and offering accessible channels for raising their voice. 

SEE PG 28-45

PERCEPTION

By focusing on Academic Representation and 
Extra-Curricular Activities, the Executive have 
worked to change people’s perception of DUSA. 

DUSA exists to provide far more than a good 
night out, although the nightlife is still a huge part 
of what we do. The Executive are here to serve 
students through their university experience.  

Providing students with a voice, advice and signposting 
on housing, mental and sexual health, offering students 
opportunities to gain life skills, enhance their CV and 
become the best person they can be are all among 
Executive role remits. By attempting to change the 
perception of DUSA, the Executive Officers 17/18 made 
students more aware of the range of services available 
and therefore, more students have benefited from them.

This theme encapsulates all of the work undertaken; 
the promotion and engagement in the projects gives 
rise to the changing perception of DUSA. This inspired 
a feature wall and new permanent signage highlighting 
the pastoral endeavours of the organisation.

SEE PG 21-27 
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WELFARE

DUSA provides a wide-ranging welfare service; however, 
the 17/18 Executive endeavoured to prevent problems 
from arising rather than simply helping students when 
they do. By rethinking previous services, and a host 
of new campaigns and activities, they tackled rising 
anxiety and stress levels within the student body.

Through improved support, a wider range of 
stress-busting activities and resilience training 
they ensured steps were taken to prevent issues 
when possible and support when necessary.

SEE PG 46-51

'DUSA EXISTS 
 TO PROVIDE 
 FAR MORE 
 THAN A GOOD
 NIGHT OUT'
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BRANDING EXECUTIVE ACCOMPLISHMENTS

To raise more awareness and gain recognition for 
the hard work and various achievements by DUSA, 
throughout the academic year 2017/18 we significantly 
increased the use of the DUSA Logo in all our 
campaigns and publications. This allowed us to develop 
the documentation of work carried out by the Executive 
to ensure they were clear about their achievements 
and also about the achievements of the Student 
Representative Council (SRC). This allows the student 
body to become more aware of the differences that 
DUSA and the SRC make for them. This aims to change 
the perception of DUSA as just a nightclub. None of 
these accomplishments would have been possible if 
it wasn’t for the considerable work and commitment 
from the operations staff, including management, 
permanent staff and student workers.  The input 
from staff at all levels was central to everything that 
DUSA did during the year, from idea generation 
through to the delivery of services to our students.

The increase in voter turnout and student candidates 

in the DUSA elections has highlighted student 
awareness of the differences DUSA can make to 
the student experience. For example, during the 
2017/18 Executive election cycle, DUSA saw 12 
active candidates for positions within the Executive, 
however for the 2018/19 Election cycle we managed 
to attract a bigger pool of candidates; with 3 
people running for President and 15 overall.

Improvement in the scores received for the new 
National Student Survey (NSS) question regarding 
the student voice have also be used to determine 
the Executive success. Many of the minor strategic 
changes that we addressed originated from 
initial indicators of areas to be improved.
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BEE PROJECT: The Hive

To further improve student perception of DUSA as 
a source of pastoral advice and support, the DUSA 
Executive installed signage within DUSA to raise 
awareness of our advice centre, The Hive. We saw, 
as a result, an increased awareness and engagement 
in student enquiries. These amendments of visual 
character improved accessibility whilst allowing the 
Executive to build a consistent brand identity for The 
Hive. The Executive wished to make a contribution 
towards increasing the use of DUSA’s daytime amenities 
by utilising the full potential of the main building.
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This booklet was intended to provide international 
students with the knowledge they require, in an 
accessible format, before they come to the University 
of Dundee. The 2017-18 Executive decided to put 
significant effort into making this digital pack, to be 
designed and shared with international students. This 
work was carried out in collaboration with several 
University departments. Unfortunately, actions to take 
the International Booklet forward after another year of 
‘work in progress’ status, fell short and the Executive were 
not able to deliver the final product due to workload.

The content is ready to be reviewed and taken 
forward by another Executive team in the  future.

Student Ads was a bi-weekly student newsletter 
consisting of only student generated content, allowing 
students to buy and sell, promote work opportunities 
and request participation in University project/
campaigns. The newsletter was crafted by VPCC 
with the intention of establishing an alternative, more 
direct and distinctive news distribution channel to 
reach out to even more students on campus. The 
newsletter had potential to be one of the more effective 
channels of communication between individual 
students across University of Dundee campuses who 
were interested in bolstering personal projects. 

After running a successful social media campaign and 
distributing printed promotion, we reached over 900 
subscribers. Unfortunately, due to time restraints on the 
VPCC, some scheduled newsletters were overlooked, 
and with increased popularity this project only became 
more unmanageable. Towards the end of the academic 
year the Student Ads campaign was postponed.

COMMUNICATIONS

INTERNATIONAL BOOKLET STUDENT ADS
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Early in Semester one 2017, several students came to 
the Executive seeking advice due to feeling exploited 
or mistreated in their workplace. This feedback 
coincided with the results of DUSA's Students Matter 
Survey, which indicated that our members are worried 
about mistreatment in jobs and internships. 

DUSA identified how important it is to provide students 
with the appropriate guidance to ensure they recognise 
when they are being mistreated. To help inform students 
of this, the VPSA, in conjunction with the Careers Service, 
created a booklet which specified legal, illegal, best 
and bad practice in the workplace. This guide focuses 
on minority groups such as individuals that identify as 
LGBT, those who have a disability, or those who have 
come to the UK from another country, as these groups 
showed the highest levels of concern in regard to the 
workplace according to the Student Matters Survey. 

Ultimately, the Part-time Job Guide served as a provision 
for the Executive to refer to when talking to students 
who visited The Hive with concerns in this regard.

PART-TIME JOB GUIDE



03  //  PERCEPTION

26

GLOBAL WEEK

For the first time ever, the DUSA Executive teamed 
up with numerous societies to host Global Week. This 
campaign consisted of a week full of day and night time 
events to celebrate diversity and inclusivity on campus. 

Each day was dedicated to share a different 
continent’s culture and traditions: 

Monday  //    Asia
Tuesday  //    Africa
Wednesday  //    Americas
Thursday  //    Europe
Friday  //    Australasia 
Saturday  //    Holi Festival.

All week our Food on 4 and DJCAD Cantina specials 
were dedicated to the continent of the day.
A whole week on campus of cultural celebration, inclusion 
and fun allowed international students an opportunity to 
showcase their traditions and make friends along the way. 

Students had a chance to participate in a variety of 
events including educational stalls from societies, free 
salsa lessons, and quiz nights or just to enjoy traditional 
Balkan Party rhythms at night. Engaging an international 
atmosphere and events are essential for DUSA to keep 
accommodating the diverse culture we have and make 
every student feel at home when far away from home.
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CELEBRATE 
DIVERSITY AND 
INCLUSIVITY 
ON CAMPUS
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The Executive 17/18 deduced that there should 
be a change in focus regarding representation. 
One of our main goals was to empower 
students to become leaders and representatives 
throughout the University. By having a new 
approach to the SRC meetings, such as the 
inclusion of an Ideas Forum, Action Tracker 
and Exec’ Questions, there was a concentrated 
effort to improve the meetings, quality of 
motions and policy development within the 
Council. Furthermore, this provided a greater 
degree of accountability of the councillors by 
tracking their aims and objectives for the year.

School representation also came under 
review. This involved developing training 
packages to enhance the skills and 
knowledge of our Presidents and Vice 
Presidents. DUSA has looked at how we 
could better reward engagement and aid 
their employability and we welcomed the 
help of SPARQS (Student Partnership In 
Quality Scotland) in creating this package.
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'ONE OF OUR MAIN GOALS WAS TO 
EMPOWER STUDENTS TO BECOME 
LEADERS AND REPRESENTATIVES 
THROUGHOUT THE UNIVERSITY.' 
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SRC ELECTIONS 2017-18 

The Students’ Representative Council (SRC) is an 
important component in the internal democracy and 
decision making framework of the Association. SRC 
provides a platform for elected students to speak on 
behalf of our ordinary members and present new ideas 
and solutions to issues facing our student body. In 
2017 SRC elections were held from the 22nd to the 
29th September, with the nomination periods running 
from the 28th of August till the 13th of September.

This year we implemented new approaches in an effort 
to enhance the election process. Historically there 
had been a low voter turnout and it was hoped that 
the changes made would begin to reverse this trend. 
A major change was amending the length and style 
of campaigning and voting. In previous elections, the 
campaigning period had lasted approximately 10 days 
with a 3 day voting period. Taking best practice from 
the sector we opted to run the voting and campaigning 
period together over one week, which included 
the introduction of a Launch Party to create more 
excitement and energy around the start of the election. 

While these changes did not show significant 
improvements in turn out for this election, in post-election 
research with candidates, this new approach was seen 
as a better way to run the process and it was agreed 
that it would be implemented for the Executive elections. 
It is also of note that at the time we were still operating 
with the MyDundee platform, which provided us with 
a voting platform. This was prior to the acquisition of 
a new dedicated platform for the next election diet. 

'SRC PROVIDES 
A PLATFORM 
FOR ELECTED 
STUDENTS TO 
SPEAK ON 
BEHALF OF 
OUR ORDINARY 
MEMBERS.'
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20
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15 POSITIONS
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POPULATION
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VOTERS 20
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VOTES CAST

14 POSITIONS

3,566 

882

SRC VOTES

INDEPENDENT 
VOTERS

4.7% STUDENT 
POPULATION

ELECTIONS

Democracy sits at the heart of DUSA and as a student led organisation 
it is important that our officers and representatives have a mandate 
from our members to enhance their student experience. DUSA runs a 
series of annual elections and appointment processes which meets the 
legislative expectation under the Education Act (1994) and also ensures 
that students have an opportunity to choose who represents their voice 
at the University and across the City of Dundee.  
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EXECUTIVE ELECTIONS 2018

2018 presented a significant step in changing 
how DUSA approached its elections. DUSA has 
always strived to engage its student members in its 
democratic processes, but this year DUSA saw a 
considerable increase in voter turnout. Over the past 
3 years, elections have struggled to exceed 10% of 
the student body. While this level of participation is 
not unusual for student representation across other 
universities, it is far from ideal and casts a shadow 
over the legitimacy and mandate of elected officers. 

Working closely with the University, DUSA secured 
an agreement allowing us to purchase a new voting 
platform, Membership Solutions Limited (MSL), which 
provided enhanced usability for students and detailed 
analytical data.  Additionally, DUSA made a series of 
changes to our advertising strategy, specifically around 
the recruitment of candidates. In previous years, the focus 
has been on a high volume of candidates, leading to a 
higher turnout. This year, DUSA wanted to make sure we 
had a large group of qualified and talented candidates 
that would be able to undertake the role if they won. 

Based on the request of the Board of Trustees, the 
team changed the layout and content of the Election 
pages on the DUSA website. Previous content 
focused on the role and the rules of elections as per 
the bye-laws; whereas the new pages contained a 
description of the role, a breakdown of responsibilities, 
desirable characteristics and information about what 
the previous Exec had achieved in these roles. 

A series of social media posts from DUSA, 
the Careers Service and other key channels 
advertised the unique roles and their benefits.

We recognised that the different roles attract different 
people, and so we targeted advertising to students 
we thought would be interested. This focused on the 
VPE and VPF positions as well as School Presidents. It 
involved emailing student societies to make them aware 
of the roles and presenting them as internship positions, 
rather than purely a volunteering opportunity. Information 
evenings and training sessions were run for potential 
candidates; allowing them to meet the current Executive 
and ask them any questions they might have to bring 
full clarity to the various roles and responsibilities.
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REPRESENTATIVE TRAINING

In the 2017-18 academic year, DUSA implemented 
a move towards using more technology through the 
creation of online training for key representation positions. 
The first was the development of a dedicated and 
flexible online training for School and Vice-Presidents 
because of past difficulties in bringing together School 
Presidents for training events and workshops. 

The package covered a range of 
important topics including:

//             Scottish sector approach
               to student engagement 
//             Help on campus 
//    Tools of student engagement 
//     Communication 

At the end of the training representatives were 
asked to complete a short questionnaire to test 
their knowledge and those who completed the 
training were awarded an Open Badge. 

Based on the University of St. Andrews model, 
DUSA created a Flipped Classroom approach 
to class rep training. A series of online videos 
were produced and supported by practical 
workshops to ensure the representatives were 
gaining the relevant skills and knowledge. 

There was a drop in the numbers of class reps 
attending the sessions from the previous year (82 
in 2016 versus 48 in 2018). It was not known 
whether this was due to the new approach or due 
to another factor. DUSA is also looking at how this 
can be improved for the next academic year.   
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OPEN BADGES

A suite of Open Badges were piloted in collaboration 
with Academic Skills Centre to recognise and award 
our School and Vice Presidents for the representation 
commitments and work undertaken throughout the year. 

The Open Badges were awarded on the 
premise of completing the following tasks:

//      Online Training
//      Planning Tool
//      Semester Reports
//      Reflective Review

//   Badges Created: 6

//  Total Issued: 30

//   Badge Activity: 2377

PLATFORMS FOR DISTRIBTUTION

//   93% LinkedIn
//   7% Twitter

30 Open Badges were issued to representatives and 
there were 2,377 incidents of “badge activity”. 

During the year there were several activities that 
School and Vice-Presidents did not take part in such 
as completing a reflective review of their year. Moving 
forward there is a need to review the badges and 
identify how to enhance them. There is also a question 
about sustainability; however, work is currently ongoing 
between DUSA and key departments of the University 
to ensure that this work continues to be developed. 
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INTERNATIONAL STUDENT 
EXPERIENCE SURVEY

This survey particularly targeted the international 
community to identify if there is a need for specific 
services, increased selection of foods and variety of 
events embracing an alcohol-free culture. This would 
serve as an indication of how to attract internationals 
to use DUSA and its facilities both daytime and 
night time. As the University is currently prioritising 
the importance of internalisation, DUSA is taking a 
step into looking more in-depth into cultivating our 
relationship with its international community.   

Run in collaboration with the University this survey 
investigated a range of areas from academia to 
perceptions and was circulated around the University to 
gain information on the issues that International students 
are raising. It helped to identify whether there is a need 
for DUSA to rethink what services we have on offer. 

The results reinforced concerns about the 
suitability of the current DUSA buildings in 
relation to the requirements of our students. 
The survey achieved a total sample size of 258 
respondents, of which 47% from Europe, 25% Asia, 
11% Americas, 5% Africa, 4% Middle East. 

'THE RESULTS 
REINFORCED 
CONCERNS ABOUT 
THE SUITABILITY 
OF THE CURRENT 
DUSA BUILDINGS IN 
RELATION TO THE 
REQUIREMENTS OF 
OUR STUDENTS.'
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HOW MUCH OF A C ONCERN ARE THE FOLLOWING FOR YOU?

COPING WITH STUDIES AND EXAM S

MAKING FRIENDS WITH LO CAL STUDENTS

MAKING FRIENDS WITH INTERN ATIONALSTUDENTS

COMMUNICATING/BEING UNDERSTOOD

FINANCES AND BUD GETING

FINDING EMPLOYMENT

ACCOMODATION (TENACY/RENTING ETC)

MISSING HOME AND/ OR FAMILY

DISCRIMINATION

PRACTICING SAFE SEX

THE SCOTTISH DRINKING CULTURE

CONTRACEPTION

A GREAT DEAL SOME WHAT NOT AT ALL

VERY INTERESTED

MORE VEGETARIAN AND VEGAN OPTIONS

A NON-ALCOHOLIC BAR

THEMED FOOD (ITALIAN, GREEK, E TC.)

QUITE INTERESTED NOT VERY INTERESTED
NOT AT ALL INTERESTED

10%

12 5

84

77

32 14

46 50

63 44

76

61

58

0% 30%20% 50%40% 70%60% 80% 100%90%

More than 80% had expressed interest in having themed food and 60% of 

respondents wish there were more vegan and vegetarian options available.
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TRAVELLING/SIGHTSEEING

HOW INTERESTED ARE YOU IN THE FOLLOWING?

RELAXING

STUDYING

SOCIALISING

DRINKING COFFEE/TEA

BEING IN A S OCIETY/SPORTSCLUB

EATING OUT 

PARTICIPATING IN SPORTS

VOLUNTEERING

DANCING

DRINKING ALCOHOL

FAITH/RELIGION

WATCHING SPORTS

VERY QUITE NOT VERY NOT AT ALL

ACTIVITIES PARTICIPATED IN AT DUSA THE UNION
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WOMEN’S NETWORK

The Executive cultivated the idea of a Women’s 
Network, which would be run by women, for women. 
DUSA’s Women’s Network would give all students who 
identify as women access to a protected environment 
in which they can advise the SRC and DUSA on issues 
relating to their gender. Due to unfortunate scheduling, 
it proved difficult for the Executive to develop any 
real foundation for this forum. At the time, the levels 
of student engagement did not support the need 
for more hours to be dedicated to this project. 
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DUSA also offers an independent Academic Advice 
Service as well as a welfare service. From the months 
September to March, the DUSA Vice President of 
Academia (VPA) supported the following cases: 

The total number of cases totalled 105. Data 
for the months not shown in the table are 
undetermined. Due to data logging issues data 
for missing months was not collected.

*Termination of Studies
*Not Termination of Studies (e.g. Academic Appeals)
*Other (e.g. Mitigating Circumstances)

ACADEMIC ADVICE

ACADEMIC SUPPORT
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The aim of this campaign was to provide various 
workshops throughout week 5 of semester 1, which 
would help students to improve various academic skills, 
and therefore help students to advance the quality 
of their coursework. The campaign has been run in 
the past with varying success. This year it was more 
structured with better support from CASTLE. In order 
to improve the programme, proposals were made in 
advance which allowed for better organisation.

The following number of students attended each 
of the workshops and therefore these are the 
students that directly benefitted from the event:
 

// Essay Planning and Writing: 102

// Referencing and Proofreading: 55

// Report Writing and Dissertations: 45

// Learning Styles and Time Management: 10

// Poster Creation and Presentation Giving: 20

// How to Analyse Data: 7
 
Students will continue to benefit as the presentations 
given at these workshops have been put on the 
advice section of the DUSA website. There was 
a strong focus on promotion and advertising to 
increase awareness of the academic services that 
DUSA and the Academic Skills Centre provide.

ACADEMIC SKILLS WEEK
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STUDENT VOICE 
SUPPORT OFFICERS 

DUSA is committed to the continued enhancement of the 
student representation system and our partnership with 
the University of Dundee to innovate new approaches to 
student representation. One such innovation was the pilot 
of a new paid student position, the Student Voice Support 
Officers (SVSO).  This was based on best practice from the 
sector and was principally created to provide an additional 
resource to support the work of School Presidents.

Two current students were employed 
by DUSA for a three month pilot 
across three academic schools:

// Art & Design 
// Science & Engineering 
// Social Sciences

One SVSO was dedicated to Social 
Sciences due to the student population 
of the school. Running between late 
January and the end of March the SVSO’s 
undertook a range of projects including:

// Supporting the Executive during  
            Refreshers and raising    
            awareness of the representation   
            system to attending students
// Developing a School President 
            “Handover” template to aid transition 
// Supported the development 
            of a Postgraduate Representation  
            Forum in Social Sciences.

During the pilot, there were areas to be developed 
to improve the SVSO’s role. It was recognised that 
the roles were hampered due to the time of year the 
pilot was held. What the pilot did show was distinct 
areas where the SVSOs could work to enhance school 
representation.  A paper was presented to the University’s 
Learning & Teaching Committee and there was further 
backing to run the project again over the academic 
year 2018/19. In the coming months DUSA will look to 
recruit five students to undertake an expansive role and 
contribute to the enhancement of the student voice. 

'DUSA IS 
COMMITTED TO 
THE CONTINUED 
ENHANCEMENT 
OF THE STUDENT 
REPRESENTATION 
SYSTEM'
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SCHOOL REPORTING AND SCHOOL 
PARTNERSHIP ACTION PLANS 

Another key area which DUSA 
developed was the creation of 
new semester reports for School 
Presidents. In previous years, there 
was no central data collection 
system. To resolve this, DUSA piloted 
end of semester reports which School 
Presidents were asked to complete 
to provide an overview of best 
practice and issues in their schools.

The reports are also designed to 
feed into the creation of School 
Partnership Action Plans.  The 

Actions Plans are a set of agreed 
plans between the School President 
and Associate Dean of Learning 
& Teaching for each School and it 
provides a strategic plan for the year. 

DUSA, in the future, will be 
more heavily involved in helping 
to coordinate these plans 
and it is projected that the 
Student Voice Support Officers 
(SVSO) will work principally 
to support their completion 
with each School President.

'ANOTHER 
KEY AREA 
WHICH DUSA 
DEVELOPED 
THIS YEAR'
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Although DUSA provides a wide range 
of welfare services to resolve issues 
that arise, in 2017 the DUSA Executive 
made efforts to prevent problems from 
occurring, rather than just helping 
students when they do. Following a review 
of the current services, the Executive 
decided to try and tackle the rising anxiety 
and stress levels within the student body. 
Through improved support, a wider 
range of stress-busting activities and 
resilience training, they planned to make 
sure students had the best and easiest 
experience possible here in Dundee.

5.
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The policy was created in 2014 to end the 
normalisation of harassment, particularly sexual 
harassment. This is incredibly important as actions of 
sexual harassment bolster instances of sexual assault.

The VPSW felt talking to people about the policy and 
the necessity of it was crucial. In September of 2017, 
the DUSA Executive provided incoming students 
with information on DUSA’s Zero Tolerance Policy 
during a week-long campaign. The aim was to let 
students know exactly what behaviours are deemed 
unacceptable within the policy, rather than raising 
awareness of “Zero Tolerance” in only general terms. 

The VPSW intended to have every incoming student 
sign a copy of the policy to show their understanding 
and agreement to its stance. In total 2130 students 

ZERO TOLERANCE

WELFARE

signed the document at matriculation. A copy of 
this document was also printed and placed in the 
kitchen of every student residence flat, acting as a 
constant reminder of the terms they had agreed to. 
Additional posters and flyers were distributed all 
around campus from lecture theatres to bathrooms. 

What’s more, 2500 Zero Tolerance wristbands 
were created and given to students who signed 
the policy. These were also distributed to all staff 
in DUSA and University to show their support 
for the policy. This campaign was extremely 
worthwhile due to an increased confidence in 
reporting instances of zero tolerance behaviour. 
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A motion to provide a safe space in DUSA during nights 
out was passed at SRC in 2017 Semester 1. After 
considering various locations and with the support of 
SRC Councillors, one of DUSA’s in-house meeting rooms 
was used to provisionally launch the Safe Space idea. 

The online feedback obtained was positive with 
most agreeing it was a worthwhile service; 
however, some controversy arose when members 
questioned the qualifications of the volunteers 
and the sustainability of the service. 

SAFE SPACE

Although those that did utilise the space found it very 
beneficial, the Safe Space was not very well attended on 
the nights it was run and following this trial a decision 
was made to put it on hold. However, the largely 
positive response to the idea and DUSA's dedication 
to safe spaces led to a £10,000 partnership with the 
local Dundee Safe Zone Bus to provide welfare services 
and first aid to students during Fresher’s Week, large 
club events, weekends and occasional Tuesdays.
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In 2017 the VPSW moved their annual Minds Matter 
campaign to November to avoid clashing with other 
campaigns in October, and to focus on the issue of 
mental health leading up to exam time. Planning for this 
event was conducted through sub-committee meetings 
branching off from the Campaigns Working Group. This 
proved to be very helpful for developing initial ideas, 
although, there was reluctance from the working group 
to take on the workload and drive forward actions. 

Several University departments were willing to be 
involved in the campaign, including; Sports Union, 
ISE, Enquiry Centre, and Chaplaincy. Numerous ideas 
were planned which were designed to fit into three 
themes – Mental Health and Exercise, Men and Mental 
Health and Body Positivity & Social Media awareness. 
DUSA designed a “Minds Matter Calendar” showcasing 
all the events developed by the various groups. 

WELFARE

One of the events DUSA ran for the first time was a 
burlesque class for body positivity. This was received very 
well by those who attended and led to the formation of 
a burlesque society. This new society went on to do lots 
of mental health-related activities to encourage body 
positivity on campus. The VPA also published an article 
highlighting how mental health issues can be considered 
mitigating circumstances and encouraged students to 
seek DUSA's support when facing such challenges.
 
In keeping with the University’s growing mental 
health strategy and from received feedback, it was 
settled that in the future this campaign should include 
more events regarding self-help, and self-care.

MINDS MATTER MONTH
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DUSA has hosted successful Speed Renting 
events three years in a row to help students find 
new flatmates. Throughout the academic year, 
DUSA noticed housing enquiries were on the rise, 
with many students still struggling to find a room 
share arrangement and limited housing available 
to students. To tackle the rising issue, the decision 
was made to host Speed Renting twice in 2018. 

The mixer event was held in February 2018 in Air Bar 
and saw a higher turnout than previous years, with 86 
attendees coming along on the night. DUSA provided 
attendees with a short questionnaire as they left to 
get feedback on the general concept of the event, 
as well as gauge the level of success on the night. 
Following the positive feedback, DUSA has facilitated 
the additional session, and invited Abertay students to 
participate as well. The feedback we received showed 
that 100% of students found the event beneficial.

DUSA launched the DUSA Housing Facebook page 
in August 2015, which is dedicated to University of 
Dundee students to allow them to place ‘Room to 
Rent’ or ‘Room Wanted’ adverts.  Seeing the benefit 
of this online service, the DUSA Executive continued 
to assist and promote the use of it, while encouraging 
students to send housing enquiries via this page. 

SPEED RENTING EVENTHOUSING ADVICE

For the months September and October 2017, 
combined with January to March 2018, the DUSA Vice 
President of Student Welfare (VPSW) supported by 
the Student Advice and Welfare Coordinator, provided 
advice on a total of 104 housing related cases. 

A commitment to the recruitment of staff in 
this area was made during the year. 

'PROVIDED 
ADVICE ON 
A TOTAL OF 
104 HOUSING 
RELATED 
CASES'
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The Magdalen has aimed to increase distribution 
this year, alongside improving content to appeal 
to a wider audience, with the introduction of three 
new sections. The magazine's reach has increased 
and more societies have become involved, as well 
as many international students. The International 
Section welcomed contributions in different languages, 
alongside English. Across the year, a total of 12 
different languages were featured in the magazine.
  
Semester one also marked the 10th anniversary of the 
publication, which was celebrated in Air Bar at the end 
of January. We invited past Editors and contributors 
along to an evening of music and nostalgia. Following 
speeches from The Magdalen’s first Editor in Chief, Lauren 
Bennie, and well-wishes from other past Editors, it was 
inspiring to see how much the publication had matured 
over the years and maintained its target audience.

Following the creation of the DUSA Media Contributors 
group on Facebook this year, the four outlets have 
worked closely together to produce content: covering 
the DUSA Elections, UCU strikes, Varsity and much 
more. These collaborations extended to the managers, 

DUSA MEDIA

MAGDALEN MAGAZINE

as the Magdalen and Fibre Editors co-hosted a radio 
show on JAM, and the head of Tay Productions also 
became involved with the radio through several shows.

Collaborations extended to societies, as the beginning 
of the year saw the introduction of the Photography 
Society and Magdalen’s Monthly Photography 
Competition: judged by members of the team and led 
by the Photography Manager of the magazine, Nicole 
Cumming. The competitions were a success and 
allowed both parties to co-host an exhibition in Floor 
5 of all the winners and runners-up from the year. 

The progress of the magazine in 2017/18 year saw 
the team receive three nominations in the Student 
Publication Association National Awards: best design, 
best publication, and best multimedia journalism 
story - the latter of which they won for David White 
and Murray Glen’s coverage of the staff strikes. 

This has concluded a fantastic year of the publication 
and the team are looking forward to welcoming 
new pieces and contributors next year!
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Since January 2018, after a change in management, 
over 30 videos were created: from DUSA and 
Sports Union elections, fashion clips, music 
videos, to private commissions and more. 

A key objective for the second semester was to 
put out consistent content to revitalise the outlet. 
Although engagement of newcomers to the outlet 
was not as significant as originally hoped, the outlet 
went from 3 members to more than a dozen many 
of whom have become integral parts of the outlet. 

Some of the key achievements throughout the 
year were in developing community relations. Tay 
worked with a couple of societies and the DUSA 
Executive to create promo videos and performance 
videos; as well as working with the wider Dundee 
community in events such as Fashion Week, and 
with a professional production company in covering 

TAY PRODUCTIONS

the William Bury Trial. Some of the most engaging 
projects from the year included new weekly news 
show “The News at 6ish” and coverage of the DUSA 
Elections alongside other members of DUSA Media, 
as well as reinforced coverage of the SRC meetings.

Another project, “The 3 Day Album” documentary, 
premiered at a reception in the University’s Dalhousie 
Building has been one of the most labour-intensive 
projects with a week of planning, filming and over 
3 weeks of editing. It is a project that holds great 
potential to gather awards in the coming year and 
has been a great educational tool to explore the 
scope of Tay current equipment, noting any areas 
where Tay may need to upgrade in the future.

Tay Productions also managed to submit to a 
few NaSTA categories, being shortlisted for one 
and being highly commended for another. 
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At the start of the academic year 2017, JAM had 
a small senior team who was devoted to the idea 
in maintaining and improving the radio to its full 
potential. Four main objectives were established: to 
increase the number of weekly shows, to increase 
our social media presence, to start the Jam sessions 
and to raise money for DUSA’s RAG charity.

Due to many of JAM’s team members graduating, only 
3 shows were carried on into the new academic year. 
So, it was essential for JAM to recruit new members to 
run their annual 55-hour marathon radio show, while 
also covering various events in the 2nd semester such 
as the Elections and Varsity which require a sizeable 
team. Fortunately, due to their Freshers’ Fair and 
Refreshers’ Fair presence, 55 Hour Marathon Radio 
Show, use of flyers/ posters, and word of mouth, by 
the end of the year JAM had hosted 30 shows and 
attracted almost 40 JAM Radio contributors in total. 

Social media was an area that had been touched on 
before but had never fully been committed to. The 
newly created role of Social Media Manager significantly 
eased communication issues and allowed scheduling 

JAM // RADIO

of social media posts in advance.  It was essential to 
have the outlet’s Facebook profile up to date, due to it 
being the main method of Radio broadcasting for JAM.

The Jam Sessions were created to bridge the 
communication gap and the lack of streaming local 
artists. Creation of Head of Music position gave JAM 
the drive to approach or be approached by music 
artists from around UK. It also gave JAM presenters 
the opportunity to interview artists about their work 
and any upcoming shows they might have following 
an opportunity to play a live set to JAM audience.

JAM continued the annual tradition of hosting a 55-hour 
marathon radio show in aid of the elected RAG charity. 
This was JAM’s most successful event of the year, raising 
£2000 for Dundee Marrow. It involved 55 hours of non-
stop live stream, 3 cameras set up, 5 sleep deprived main 
presenters with a 10-member support team, and a variety 
of hosted interviews including 3 live bands performance.

DUSA MEDIA
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The 2017 to 2018 period was a year of steady 
rebuilding for Fibre Media. Fibre has gone from strength 
to strength, having gone from no writers and little 
awareness, to introducing a new Online Manager and 
Senior Deputy at the end of the year. The outlet is 
now able to post regular content which has allowed 
for increased readership. Some of the highlights of 
the year include raising over £1000 in Facebook 
auctions for DUSA’s RAG Charity, Dundee Marrow.
 
This combined with the steady coverage of both the 
Student Representative Council and DUSA Executive 
elections, increased awareness of the Fibre brand 
on campus. There is still much work to be done, but 
the foundations have been set for a much stronger 
outlet to be built in the future. These fundamentals 
have been solidified by the slow redevelopment of 
the dusamedia.com website, leaving it in a much 
stronger condition than which it was found.

FIBRE // ONLINE

'FIBRE HAS 
GONE FROM 
STRENGTH TO 
STRENGTH'

06  //  SOCIETIES & MEDIA06
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Society events and fundraisers were a focal point in 
2017-18, with the aim of increasing support for event 
organisation and offering societies more use of DUSA 
facilities and equipment. Raising awareness of the available 
services was crucial to foster this change. The VPSA and 
Societies Coordinator established clear rules for recurring 
society bookings, as well as one-off events, to improve 
clarity surrounding available services and venues. Similarly, 
other departments of DUSA have been provided with up 
to date and relevant information regarding society events.

During the year, Societies held numerous one-off 
events ranging from culture and cuisine to interactive 
musicals, gaming events to live theatrical performances. 
While fundraising was a part of most events, societies 
also held dedicated fundraisers such as bake sales, 
pub quizzes and competitions. The DUSA Executive 
also successfully coordinated with multiple societies 
while organising their events, these included cultural 
awareness events, including the Mid-Autumn Festival 
and student welfare campaigns such as Mental Health 
Month. This collaboration resulted in an increased 
attendance and engagement with these campaigns.

Through introducing clear guidelines and DUSA staff 
and Exec support, there was a significant increase in 
society organised events and fundraisers in DUSA. 

SOCIETIES
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THERE WAS A 
SIGNIFICANT 
INCREASE IN SOCIETY 
ORGANISED EVENTS 
AND FUNDRAISERS 
IN DUSA.
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This one-off event was organised to help students 
improve their employability by developing communication 
skills and techniques. The participating students answered 
questions delivered by individuals who interview people 
on regular basis and participants then received one-to-
one feedback on their interview skills. Pre-orders saw all 
30 tickets selling out in advance of the event. Although 
only 18 of these 30 students turned up, the feedback from 
all the interviewers and the students was very positive 
both verbally and via the feedback forms with most 
giving the event 5/5 and the lowest score being 4/5.

EVENTS

SPEED INTERVIEWING THINK AHEAD  // EMPLOYABILITY EVENT

The aim of this event was to increase our members’ 
awareness of internships and graduate schemes. 
This employability event was a way to give students 
some insight into career paths they may not have 
considered, while also highlighting that they are not 
limited to only the field which they currently study.  The 
project was instigated by the VPE, who established a 
working relationship with the Careers Service in order 
to approach the event collaboratively. Think Ahead 
hosted several guest speakers who shared stories 
from their careers, all of which have been successful 
in areas not directly related to their initial studies. 

DUSA, alongside the SRC’s Postgraduate 
Representative, organised two postgraduate 
mixer events. The idea for this event was 
proposed due to feedback received from a 
recent surveys and focus groups in which the 
Student Executive learned that there is a need 
to host more postgraduate-focused events.

This feedback allowed the Executive to take steps 
toward minimising concerns that DUSA events are 
largely concerned with Undergraduates. Postgraduate 
students have proven difficult to engage with in 
the past, however, both receptions were a major 
success attracting over 300 people in total.

This was a unique opportunity for many to meet new 
faces and network outside their regular academic 
groups. The mixer type event was a great chance for 
interdisciplinary socialising followed by free pizza 
and drinks for all those attending. The event started 
off with a few introductory speeches and ended with 
the guests creating an impromptu salsa night. 

POSTGRADUATE RECEPTION

Winter Market is hosted annually by DUSA to promote 
the advancement of the arts, heritage, culture and 
entrepreneurship on campus. It also allows the students 
of Dundee to sell any crafts or artwork they have made 
and earn some money during the festive season. 

The standard and range of goods for this event 
was enhanced in 2018 by enforcing PPL insurance 
regulations, thus allowing local businesses and 
the general public to become stallholders. A small 
booking fee of £2 was also introduced, which went 
directly towards DUSA’s RAG Charity – Dundee 
Marrow, raising an additional £250 for the cause. 

The event proved to be our biggest Winter Market yet 
with 93 stalls. The VPCC who led the project, received 
positive feedback along with some comments to take 
into consideration to improve the event for next year. 
We also saw the highest turnout of visitors on the 
day with over 500 people attending the event. 

WINTER MARKET
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07 //  EVENTS & CAMPAIGNS

The student Executive committed to ensuring that all 
campaigns run by DUSA were inclusive of individuals 
from diverse backgrounds. For example, the VPSW's 
sexual health campaign included targeted information 
for multiple sexualities and genders and ensured 
promotional material for the campaign represented 
this diversity. For the first time, DUSA's sexual health 
campaigns include information for asexual individuals 
in collaboration with the Movement for Asexuality 
Awareness, Protection, Learning and Equality (MAAPLE).

INCREASING DIVERSITY IN ALL CAMPAIGNS

CAMPAIGNS
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The video was created to aid both the University 
and students in regards to academic dishonesty. 
Currently many cases of academic dishonesty occur 
unintentionally due to students not understanding 
what constitutes as academic dishonesty. The creation 
of a simple video in line with the University’s new 
academic dishonesty policy allowed a more user 
friendly way of demonstrating what constitutes as 
academic dishonesty here at the University of Dundee.  

Therefore, this will reduce the number of unintentional 
academic dishonesty cases. With DUSA as the lead 
for this project it will demonstrate to students our 
involvement with their academic representation. It 
will also help with the university’s perception of the 
advice and help we offer, showing that we want 
to develop campaigns that aid students in times of 
crisis but also provide preventative measures.

ACADEMIC DISHONESTY VIDEO

In October 2018, DUSA led the Black History Month 
campaign alongside the Afro-Caribbean Society to 
promote and encourage diversity while celebrating 
black culture. It is recognised that black students 
engage less with DUSA activities and it was hoped 
this campaign would encourage their participation.

A variety of posters were designed with 7 inspirational 
black individuals for online and poster boards distribution 
around campus. A series of events were created including, 
an educational talk about the prevalence of sickle cell 
anaemia in black individuals and a family orientated 
non-alcoholic cultural night. DUSA's Events team joined 
the celebration, hosting a unique club night 'Latin Heat 
versus Afro-Beats'. The University of Dundee also 
collaborated with the DUSA Exec to host a football 
match, showing the University’s stance against racism.

Every year DUSA recognises February as national 
LGBT+ History month, an awareness event 
celebrating the history of LGBT+ individuals 
and recognising the difficulties faced by LGBT+ 
identifying people in the past. In 2018 DUSA 
worked closely with the University, the Sports 
Union and the Dundee University LGBT+ society to 
organise several events throughout the month. 

There was a total of 29 events throughout February, 
including society socials, inter society events, film 
screenings, LGBT+ Sports Union events, academic 
talks and DUSA nightclub celebrations.  

LGBT+ MONTH

BLACK HISTORY

Celebrating 
Pride & Protest

For list of events visit: www.dusa.co.uk

FAT O U  
B E N S O U D A
Chief prosecutor of the 
international criminal court

‘There must be justice; there 
must be accountability ... 
that drives me’

D U N D E E  U N I V E R S I T Y  S T U D E N T S  A S S O C I AT I O N  ( D U S A )  R E G I S T E R E D  S C O T T I S H  C H A R I T Y  N O .  S C 0 1 6 0 47
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DUSA raised awareness of environmental matters by 
showing how the community can make a difference 
with small changes to their daily lives. It is now one 
of the organisation’s strategic priorities and DUSA 
will be working hard towards replacing coffee cups 
with recyclable ones, exploring more gluten free, 
vegan and vegetarian foods at our commercial 
outlets, as well as, making progress of phasing out 
plastic straws and bringing in paper straws. 

Varieties of projects were initiated by SRC 
Environment Committee discussions focussed on 
promoting environmental sustainability on campus. 
Simple, minimal graphics were produced to illustrate 
the shocking impact of being environmentally careless.

DUSA worked closely with students and the SRC 
Environmental & Sustainability Representative to create 
graphics and promote community litter pick events. 
Students are highly interested in environmental issues 
but we found they are very hard to engage when it 
comes down to attending events. Students made 
the recommendation that DUSA introducing more 
eco-friendly incentives, like recyclable cups, bins and 
cutlery would be more impactful than these events.

ENVIRONMENTAL CAMPAIGNS

CAMPAIGNS

'STUDENTS 
ARE HIGHLY 
INTERESTED IN 
ENVIRONMENTAL 
ISSUES'
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In 2017 the University of Dundee students 
elected Dundee Marrow, a local Anthony Nolan 
branch, as DUSA's RAG charity for the year. 

Fundraising for this charity was done in a variety 
of ways. The VPF continued coin collection points 
at DUSA checkouts and ran two Book Fairs 
following their success the previous year. 

At the Book Fair, students could donate or sell their 
used books - with £1 from each sale going to RAG. In 
doing so, we helped students to get rid of old books and 
earn some money while supporting our fundraising.

In addition to the efforts of the VPF, several 
societies kindly donated the money they raised, 
through various events, to RAG. Moreover, RAG 
was awarded £5000 from the University after 
DUSA's efforts to promote the NSS helped them 
reach their target of 75% student engagement.

RAISING AND GIVING
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BELOW IS A LIST OF THE EVENTS THAT 

CONTRIBUTED TO THE RAG TOTAL:

NSS AWARD    £5,000.00

TOTAL £10,132.00

Book Fair (September)
£1,205.00

Book Fair (January)

£141.20

St. Patrick’s Ticket Auction
£550.40

Buckets
£148.92

International Society Event (Sep-
tember)
£22.50

ACS TAKE ME OUT EVENT  £40.00

Halloween Ticket Auction
£525.00

Winter Market
£250

Sex pub quiz
£211.00

Radio Marathon
JustGiving Page + cash

£1,907.43
GIFT AID

£130.55
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This year’s Executive were granted an additional £25, 000 
from the University. Upon receiving the grant intended 
for pastoral use, the Executive made a list of suggestions 
for dividing this new resource, paying particular 
attention to areas that were previously underfunded.

This allowed the Executive to explore new activities 
and events prospects. Extra funds were added to 
existing budgets to support welfare campaigns, 
Nightline operation and training provision. 

An international budget was created to exclusively 
provide and improve what DUSA offers for our 
international students. Being used purely for DUSA 
based initiatives, the Executive were able to fund 
the Mid-Autumn Festival, Global Week and Chinese 
New Year. What’s more, another budget for outreach 
purposes was set up by the Executive to allow for  
travel to Kirkcaldy and Ninewells campuses, as well 
as to consider opportunities of expanding pastoral 
advice to better reach off main campus students. 

In order to assist the VPCC in promoting and marketing 
Executive events, a decision was made to recruit a 
part-time designer. This new initiative was introduced 
to ease the volume of work and responsibilities of 
the VPCC. It is hoped that a permanent graphic 
designer will be central to deliver quality content 
and improve the graphic design process.

ADDITIONAL UoD GRANT
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The 2016-17 DUSA Media team revitalised their 
Awards Ceremony to show appreciation to all media 
contributors for their outstanding volunteering effort. 
Before this change, the hard work of our student 
media channels had been recognised via the 3 media 
award categories presented during the President’s 
Annual Awards Dinner. Due to the rise of student 
media contributions and recruitment, the VPCC felt 
it was worth repeating this unique award ceremony 
celebrating student media exclusively. This was 
achieved by ordering 8 shield awards to inspire and 
encourage continuing members to work even harder. 

 

AWARDS

MEDIA AWARDS

Eilidh Ferguson
Design Award 

Half Pint Thursdays
Most Innovative Show

Rebecca Brown
Best Off Screen Contributor

Maddie Bayley
Viral Piece of the Year

Rachael Cairns
Editor Award

Ewan McDonald
Most Dedicated Individual 

Luke Tillotson
Best On Screen Talent

Murray Glen
Fibre’s Top Content Creator 

MAGDALEN

JAM

TAY

FIBRE
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The 2018 Student Led Teaching Awards was 
a record-breaking year, with 262 nominations 
submitted in total. The quality of these nominations 
was incredible, each sharing accounts of outstanding 
commitments to teaching and student support.

Honorary awards were also introduced for the first time, 
allowing the DUSA Executive to give proper recognition 
to individual members of staff who they had seen 
work tirelessly to enhance the lives of our students.

SLTAs

DUSA is thrilled to announce the winners of 
this year’s Student Led Teaching Awards:

Jason Nelson
Gil Martin
Sarah Halliday
Most Inspirational Teaching
 

Jacques Hartmann
Innovation in Teaching

Carrie McLennan
Best Assessment and Feedback
 

Brenda Keatch
Best Advisor or Personal Tutor
 

Mahamadou Niakaté 
Outstanding Enhancement of the 
Student Experience (non-teaching)

Kim Dale
Best Postgraduate Supervisor

Brenda Keatch
Outstanding Commitment to Student Welfare
 

Joan Muszynski
Andrea Gibb
Honorary Award Winners

AWARDS

'RECORD 
BREAKING 
YEAR WITH 262 
NOMINATIONS'
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Each year in May, the DUSA 
President hosts the President’s 
Dinner & Annual Awards, an event 
to recognise the achievements 
of our students and give thanks 
to those who have been of great 
service to the association.

Our students submitted dozens of 
nominations, which the respective 
executive member carefully reviewed 
before shortlisting the top three in 
each category. Each had proven to be 
a valued contributor and part of what 
makes DUSA The Union the best 
Students’ Association in Scotland.

PRESIDENT’S DINNER

Rumana Kapadia
SRC Councillor of the Year
 

Gary Jordan
School President of the Year

 
Alyssa Faulkner
Representative of the Year
 

Rebecca Brown
Best DUSA Media Newcomer
 

Lucas J. Morales Moya
Best DUSA Media Contributor
 

Murray Glen
Journalist of the Year
 

Caitlin Thompson
Volunteer of the Year
 

Uniboob 
Best New Society

AWARD WINNERS

Aeronautical
Most Progressive Society

Diwali – Indian Society
Event of the Year

Hispanic Society
Most Active Society
 

Lip Theatre 
Society of the Year 

Denitsa Hristova 
Society Achievement Award
 

Mark Donnelly
Judith Christie
DUSA Contribution
 

Sharon Sweeney 
Outstanding Contribution 
to Student Experience
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After taking office on the 1st July 2018, the new DUSA 
Executive drew up their manifesto for the year ahead; based 
on the policies they were elected on and the needs of UoD 
students. The manifesto is a plan of action, which the Executive 
aim to achieve within their year in office and are held to 
account by advertising these aims to the student body.

Community

To maintain a safe and connected student community, 
empowering the formation of relationships, inclusive 
of our diverse membership, that last a lifetime.

Employability

To endeavour to create a network which bridges Dundee 
University alumni and local volunteering opportunities with 
our student body while developing DUSA’s relationship with 
the many support services provided by our University.

Representation

To empower our student representatives to be able to engage 
with the wider student body and effectively contribute to 
improving the student experience. This work will aid in making 
all student members aware of our representation system.

Welfare

To encourage our members to make healthy lifestyle choices, 
balancing their education with social/personal life and keep 
mental health values at the forefront of decisions made.

In developing this Manifesto, full consideration of 
DUSA’s Charitable Purposes was exercised. 

2018-19 MANIFESTO
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THE YEAR AHEAD // 
DUSA EXECUTIVE 2018-19

Sofia Skevofylaka
President
president@dusa.co.uk
01382 386002

Scott Quinn
Vice President of Fundraising
vpf@dusa.co.uk
01382 386005

Joely M. Nicol
Vice President of Student Welfare
vpsw@dusa.co.uk
01382 386040

Craig Reoch
Vice President of Student Activities
vpsa@dusa.co.uk
01382 386004
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Charlie Kleboe-Rogers
Vice President of Academia
vpa@dusa.co.uk
01382 386007

Olaf Postola
Vice President of Representation
vpr@dusa.co.uk
01382 381084

Toni McKinney
Vice President of Engagement
vpe@dusa.co.uk
01382 381118

Claire Hartley
Vice President of Communications 
and Campaigns
vpcc@dusa.co.uk
01382 386003
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In relation to our 3 year business plan, which has recently 
been agreed, we have identified 5 themes which we 
will be pursuing over the next 3 years, centred around:

// Our students
// Our Services
// Our People
// Our Culture
// Our Resources

Under these respective headings we have identified 
a number of broad objectives, which will be broken 
down further to create an action plan that will be 
measured against our nine charitable purposes.

See 'Charitable Purposes' on Page 20.

BUSINESS STRATEGY PLANNING
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FINANCIAL OVERVIEW

It may come as a surprise to many people to discover 
that DUSA is in fact a charity (SC016047) and is 
designated as a Not for Profit Organisation.

Although we operate a number of high- profile services 
such as affordable catering, entertainments, cafes 
and bars, we also provide a whole host of pastoral 
services such as campaigns, representing the students 
when they may be  in difficulties with the University 
and supporting the many clubs and societies.

Unlike most charities that obtain the majority of their 
funding from donations, DUSA only receives in the 
region of 13% of its funding from the university in the 
form of a grant. This means that the vast majority of our 
funding has to come from trading with the students. 
So if you have ever wondered what happens to the 
money that students hand over in the campus shops, 

bars, café or indeed Mono; it is invested back in to the 
charity for the benefit of the student body as a whole. 
This is a point worth reiterating to students when 
they are bombarded daily by messages from all the 
city’s commercial nightclubs, restaurants and pubs.

We do our very best to ensure that the goods and services 
offered are as good as, if not better, than the High Street 
and priced at a level that our members can afford.

In 2016/17, DUSA generated a surplus of 
£299K on general unrestricted funds.

In 2017/18 DUSA generated a surplus of £186K on 
general unrestricted funds, which will be put towards 
further maintaining and developing DUSA facilities and 
services in a manner which meets members’ needs.
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FINANCIAL RESULTS // 2017-18

DUSA Unrestricted Income 2017/18 (£000s)
DUSA derives the majority of its income through 
trading with its members via the DUSA bars, shops, 
catering and entertainments. An annual grant is 
also received from the University of Dundee.

 

DUSA Unrestricted Costs 2017/18 (£000s)
DUSA spends its income on the costs pf providing 
bars, catering and entertainments, together with the 
cost of all the charitable activities DUSA engages in.

 

DUSA Unrestricted Financial Summary 2017/18 (£000s)
The surplus DUSA makes from trading with its 
members is added to the University Grant and other 
income. This is then used to pay for all the charitable 
activities that DUSA engages in, resulting in a surplus 
of around £186K on unrestricted general funds, 
together with a deficit of £24K on designated funds.
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During our trading period from 1 Aug '17 
to 31 Jul '18 we performed as follows:

Bars revenue at 3.6% ahead of budget, together with 
proportionate cost changes, showed a £32.3k or 
4.9% surplus to budget.  Once again the department 
has risen to the challenge of servicing our members 
increased footfall, driven by the Events team.  

Catering revenue was ahead of budget by 11.8% due 
to a strong performance in our satellite stations and by 
our event function business.  This has led to a £36.3k 
surplus to budget, once various cost control measures 
are implemented and added into the equation.

INCOME GENERATION

Retail revenue was up by 0.9% against budget, though 
our gross profit was marginally less than we had hoped 
for, which led to a £15k less than expected contribution 
against budgeted figures.  Mitigating circumstances were 
identified for this and we remain confident the recent 
refurbishment of the Premier Shop facility will reverse 
this trend over the next financial reporting period.

Finally, Entertainment/Marketing revenue was 
ahead of budget by a considerable margin through 
the sale of Black Card, though fierce competition 
drove up operating costs giving rise to an overall 
deficit to budget of £9.5k. The most encouraging 
element of this is that we are seeing the value of 
our Black Card going from strength to strength. 

There are 4 specific areas in which DUSA 
operates to earn revenue in order to provide 
a material contribution towards DUSA’s 
activities in relation to our charitable 
purposes: Bars, Catering, Retail and Events. 
The total contribution to the other DUSA 
charitable purposes amounted to £299k. 

'THE TOTAL 
CONTRIBUTION TO 
THE OTHER DUSA 
CHARITABLE PURPOSES 
AMOUNTED TO £299K.'
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'THE TOTAL 
CONTRIBUTION TO 
THE OTHER DUSA 
CHARITABLE PURPOSES 
AMOUNTED TO £299K.'

Dundee University Students’ Association 

5 

The Trustees’ Annual Report (continued) 

Financial review 

Review of activities during the year 
Core funding was increased this year specifically to fund an additional executive support position. 
Despite increased competition in both the retail and night-time sectors, DUSA has continued to 
meet its financial targets.  

The final financial statements show a surplus on unrestricted funds for the year amounting to 
£161,826 (2017 – £614,696).  

Reserves policy 
The Association has considered the reserves required and has taken into account its current and 
future liabilities.  The trustees aim to maintain free reserves in unrestricted funds at a level which 
equates to approximately six months of unrestricted costs of charitable activities.  The trustees 
consider that this level will provide sufficient funds to ensure that support and governance costs are 
covered.   

The balance held as unrestricted funds at 31 July 2018 was £2,632,150 Actual six-month costs of 
charitable activities totalled £515,255. The current level of reserves is therefore higher than is 
needed on a revenue basis and the Association is now in a position to designate the funds towards 
clearly identified projects in the next financial year, by approval of the Board of Trustees. 

Total funds held amount to £2,836,172. The balance held as restricted funds is £73,945. The balance 
held in the endowment funds is £130,077. Further information is given in notes 10-12.  

Pay policy for senior staff 
The trustees consider the board of management (who are the Association’s trustees) and the 
senior management team to comprise the key management personnel of the Association, in charge 
of directing and controlling, running and operating the Association on a day to day basis.  Sabbatical 
officers as trustees receive remuneration for their input over the year.  All other trustees give  
their time voluntarily.  Details of trustees’ expenses and remuneration are disclosed in note 4       
to the accounts.  

The pay of the senior management team (SMT) is reviewed annually and normally increased in 
accordance with increases for other staff.  The trustees have previously benchmarked SMT 
remuneration against pay levels of the sector and for similar roles.  The remuneration benchmark is 
the mid-point of the identified range paid for similar roles.   

Related parties  
As the Association is constituted under the Charter of Dundee University and there are material 
transactions with this organisation during the year, the University of Dundee is therefore a related 
party of the Association as defined by Section 33 Related Party Disclosures of FRS 102. 

THE TRUSTEES' ANNUAL REPORT
FINANCIAL REVIEW
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Dundee University Students’ Association 

6 

The Trustees’ Annual Report (continued) 

Investments 
DUSA Services Limited was incorporated on 4 October 2012.  At 31 July 2018 this subsidiary 
company was dormant.    

Payment of creditors  
The organisation intends to comply with the Confederation of British Industry Code of Best Practice 
for the payment of creditors and is aware of the implications of the late payment of Commercial 
Debts (Interest) Act 1998.  The average creditor days period during the year, for the payment of 
undisputed invoices, was 29 days (2017 - 21 days). 

Auditors  
So far as each trustee is aware there is no relevant audit information of which the auditors are 
unaware.  Each trustee has taken the appropriate steps as a trustee, to make themselves aware of 
such information and to establish that the auditors are aware of it. 

Signed on behalf of the Trustees on  2019 

President Board Chair 



89

09  //  FINANCE 09

89

Dundee University Students’ Association 

7 

Board of Management’s responsibilities for the preparation of financial statements 

The Board of Management, who are also the charity Trustees, are responsible for preparing the 
Trustees’ Annual Report and the financial statements in accordance with applicable law and United 
Kingdom Accounting Standards (United Kingdom Generally Accepted Accounting Practice). 

Law applicable to charities in Scotland requires the Board of Management to prepare financial 
statements for each financial year which give a true and fair view of the state of affairs of the 
Association and of the incoming resources and application of resources of the Association for that 
period.   

In preparing these financial statements, the Board of Management is required to: 

• select suitable accounting policies and then apply them consistently;

• observe the methods and principles in the charities SORP;

• make judgements and estimates that are reasonable and prudent;

• state whether applicable accounting standards have been followed, subject to any material
departures disclosed and explained in the financial statements; and

• prepare the financial statements on the going concern basis unless it is inappropriate to presume
that the Association will continue in operation.

The Board of Management are responsible for keeping accounting records which disclose with 
reasonable accuracy at any time the financial position of the Association which enable it to ensure 
that the financial statements comply with the Charities and Trustee Investment (Scotland) Act 2005, 
the Charities Accounts (Scotland) Regulations 2006 (as amended) and the Association’s constitution.  
They are also responsible for safeguarding the assets of the Association and hence for taking 
reasonable steps for the prevention and detection of fraud and other irregularities. 

BOARD OF MANAGEMENT'S RESPONSIBILITIES FOR 
THE PREPARATION OF FINANICAL STATEMENTS
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Dundee University Students’ Association 
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Independent auditor’s report to the Trustees of Dundee University Students’ 
Association 

Opinion 

We have audited the financial statements of Dundee University Students’ Association (the ‘charity’) 
for the year ended 31 July 2018 which comprise statement of financial activities incorporating income 
and expenditure account, balance sheet, statement of cash flows and related notes. The financial 
reporting framework that has been applied in their preparation is applicable law and United Kingdom 
Accounting Standards, including FRS 102 The Financial Reporting Standard applicable in the UK and 
Republic of Ireland (United Kingdom Generally Accepted Accounting Practice). 

In our opinion the financial statements: 

• give a true and fair view of the state of the charity’s affairs as at 31 July 2018 and of its income 
and expenditure for the period then ended;

• have been properly prepared in accordance with United Kingdom Generally Accepted 
Accounting Practice; and

• have been prepared in accordance with the requirements of the Charities and Trustee 
Investment (Scotland) Act 2005 and Regulation 8 of the Charities Accounts (Scotland) 
Regulations 2006 (as amended).

This report is made solely to the trustees, as a body, in accordance with Section 44 (1)(c) of the 
Charities and Trustee Investment (Scotland) Act 2005 and Regulation 10 of the Charities Accounts 
(Scotland) Regulations 2006 (as amended).  Our audit work has been undertaken so that we might 
state to the trustees those matters we are required to state to them in an auditor’s report and for 
no other purpose.  To the fullest extent permitted by law, we do not accept or assume responsibility 
to anyone other than the charity and its trustees as a body for our audit work, for this report, or for 
the opinions we have formed. 

Basis of opinion 

We conducted our audit in accordance with International Standards on Auditing (UK) (ISAs (UK)) 
and applicable law. Our responsibilities under those standards are further described in the Auditor's 
responsibilities for the audit of the financial statements section of our report. We are independent of 
the charity in accordance with the ethical requirements that are relevant to our audit of the financial 
statements in the UK, including the FRC’s Ethical Standard, and we have fulfilled our other ethical 
responsibilities in accordance with these requirements. We believe that the audit evidence we have 
obtained is sufficient and appropriate to provide a basis for our opinion. 

Conclusions relating to going concern 

We have nothing to report in respect of the following matters in relation to which the ISAs (UK) 
require us to report to you, where: 

• the Trustees’ use of the going concern basis of accounting in the preparation of the financial
statements is not appropriate; or

• the Trustees have not disclosed in the financial statements any identified material uncertainties
that may cast significant doubt about the charity’s ability to continue to adopt the going concern
basis of accounting for a period of at least twelve months from the date when the financial
statements are authorised for issue.

INDEPENDENT AUDITOR'S REPORT TO THE TRUSTEES 
OF DUNDEE UNIVERSITY STUDENTS' ASSOCIATION
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Dundee University Students’ Association 
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Independent auditor’s report to the Trustees of Dundee University Students’ 
Association (continued) 

Other information 

The other information comprises the information included in the annual report, other than the 
financial statements and our auditor’s report thereon. The trustees are responsible for the other 
information. Our opinion on the financial statements does not cover the other information and, 
except to the extent otherwise explicitly stated in our report, we do not express any form of 
assurance conclusion thereon. 

In connection with our audit of the financial statements, our responsibility is to read the other 
information and, in doing so, consider whether the other information is materially inconsistent with 
the financial statements or our knowledge obtained in the audit or otherwise appears to be 
materially misstated. If we identify such material inconsistencies or apparent material misstatements, 
we are required to determine whether there is a material misstatement in the financial statements or 
a material misstatement of the other information. If, based on the work we have performed, we 
conclude that there is a material misstatement of this other information, we are required to report 
that fact. 

We have nothing to report in this regard. 

Matters on which we are required to report by exception 

We have nothing to report in respect of the following matters where the Charities and Trustees 
Investment (Scotland) Act 2005 and the Charity Accounts (Scotland) Regulations 2006 (as amended) 
require us to report to you if, in our opinion: 

• The information given in the financial statements is inconsistent in any material respect with
the trustees’ report; or

• proper accounting records have not been kept, or
• the financial statements are not in agreement with the accounting records and returns; or
• we have not received all the information and explanations we require for our audit.

Responsibilities of trustees 

As explained more fully in the Board of Management’s responsibilities statement, the trustees are 
responsible for the preparation of the financial statements and for being satisfied that they give a true 
and fair view, and for such internal control as the trustees determine is necessary to enable the 
preparation of financial statements that are free from material misstatement, whether due to fraud or 
error. 

In preparing the financial statements, the Trustees are responsible for assessing the charity’s ability to 
continue as a going concern, disclosing, as applicable, matters related to going concern and using the 
going concern basis of accounting unless the Trustees either intend to cease operations or have no 
realistic alternative but to do so. 
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Independent auditor’s report to the Trustees of Dundee University Students’ 
Association (continued) 

Auditor’s responsibilities for the audit of the financial statements 

We have been appointed as auditor under section 44(1)(c) of the Charities and Trustee Investment 
(Scotland) Act 2005 and report in accordance with the Act and relevant regulations made or having 
effect thereunder. 

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole 
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report 
that includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee 
that an audit conducted in accordance with ISAs (UK) will always detect a material misstatement 
when it exists. Misstatements can arise from fraud or error and are considered material if, 
individually or in the aggregate, they could reasonably be expected to influence the economic 
decisions of users taken on the basis of these financial statements. 

A further description of our responsibilities for the audit of the financial statements is located on the 
Financial Reporting Council’s website at https://www.frc.org.uk/auditorsresponsibilities. This 
description forms part of our auditor’s report.   

Henderson Loggie 
Chartered Accountants & Statutory Auditors  
Eligible to act as an auditor in terms of section 1212 of the Companies Act 2006 
The Vision Building 
20 Greenmarket 
Dundee 

 2019 
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Statement of financial activities incorporating income and expenditure account for the 
year ended 31 July 2018  

Unrestricted 
funds 

Endowment 
funds 

Restricted 
funds 

2018 
Total 
funds 

2017 
Total 
funds 

Note £ £ £ £ 
Income  

   Income from: 
Trading operations  2 5,349,180 - - 5,349,180 5,165,919 
Rental income 7,000 - - 7,000 7,840 
Investment income  5,504 - - 5,504 3,857 

    Charitable activities: 
Annual Grant 
receivable from UoD 805,000 - - 805,000 780,000 
Additional Grant 
receivable from UoD - - - 

- 
318,737 

Other incoming resources - 3,578 - 3,578 16,420 
________ ________ ________ ________ ________ 

Total income 6,166,684 3,578 - 6,170,262 6,292,773 
======= ======= ======= ======= ======= 

Expenditure on: 
Trading operations 2 5,050,101 - - 5,050,101 4,697,104 
Charitable activities 3 954,756 - 75,754 1,030,510 1,044,057 

_________ ________ ________ ________ ________ 

Total expenditure 6,004,857 - 75,754 6,080,611 5,741,161 
======== ======= ======= ======= ======= 

Net 
income/(expenditure) 
and net movement in 
funds 

161,827 3,578 (75,754) 89,651 551,612 

Funds brought forward at 
1 August 2017 10-12 2,470,323 126,499 149,699 2,746,521 2,194,909 

_________ ________ ________ _________ ________ 
Funds carried forward 
at 31 July 2018  10-12 2,632,150 130,077 73,945 2,836,172 2,746,521 

======== ======= ======= ======== ======== 

The statement of financial activities includes all gains and losses recognised in the year.  

None of the Association’s activities were acquired or discontinued during the above two financial periods. 
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Balance sheet at 31 July 2018 
 
 
 
 Note  2018  2017 
  £ £ £ £ 
Fixed assets      
Tangible fixed assets 6  1,156,921  1,221,001 
Endowment fund 10  130,077  126,499 
   _________  ________ 

   1,286,998  1,347,500 
Current assets      
Stock 7 128,724  154,070  
Debtors 8 229,614  230,232  
Cash in hand  66,955  70,828  
Cash at bank  1,631,354  1,338,009  
  ________  _______  

  2,056,647  1,793,139  

      
Creditors       
Amounts falling due within one year 9 507,473  394,118  
  ________  _______  
      

Net current assets   1,549,174  1,399,021 
   _________  _________ 

Total assets less current liabilities  2,836,172  2,746,521 
   _________  _________ 

Net assets   2,836,172  2,746,521 
   ========  ======== 
      
Represented by:      

Restricted funds      
Dundee University  12 73,945  148,449  
Air Conditioning Grant 12 -  1,250  
  _________  _______  

   73,945  149,699 
      
Endowment Fund 10  130,077  126,499 

Unrestricted funds       

General fund 11  2,632,150  2,470,323 
   _________  _________ 

Total charity funds   2,836,172  2,746,521 
   ========  ======== 
 
The financial statements were approved by the Board of Trustees on                              2019 and signed 
on their behalf by: 
 
 
 
    
President        Board Chair 
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Statement of cash flows for the year ended 31 July 2018 
 
 
 
   2018  2017 
 Note £ £ £ £ 
      
Net cash provided by 
operating activities  

 
13 

  
502,482 

  
908,884 

      
Cash flows from investing 
activities  

     

Interest received   1,454  418  
Interest paid   -  -  
Payments to acquire tangible 
fixed assets  

  
(214,464) 

  
(94,872) 

 

  _______  _______  
Net cash used in investing 
activities  

  
(213,010) 

  
(94,454) 

  ________  _______ 

   289,472  814,430 
Cash flows from financing 
activities  

     

Repayments of amounts 
borrowed 

  
- 

  
- 

 

  ________  ________  

Net cash used in financing activities   -  - 
   _______  _______ 
Increase in cash and cash 
equivalents in year 

 
 

  
289,472 

  
814,430 

      
Cash and cash equivalents 
brought forward  

   
1,408,837 

  
594,407 

   _________  _______ 
Cash and cash equivalents 
carried forward  

   
1,698,309 

  
1,408,837 

   ========  ====== 
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Notes to the financial statements 

1 Accounting policies 

The University of Dundee Students’ Association is a charity registered in Scotland.  The 
principal address is Airlie Place, Dundee, DD1 4HP. 

Basis of accounting 

The financial statements have been prepared under the historical cost convention and in 
accordance with the Financial Reporting Standard applicable in the UK and Republic of 
Ireland (FRS 102), Accounting and Reporting by Charities: Statement of Recommended 
Practice applicable to charities preparing their accounts in accordance with the Financial 
Reporting Standard applicable in the UK and Republic of Ireland (FRS 102), also known as the 
Charities SORP (FRS 102), the Charities and Trustee Investment (Scotland) Act 2005 and the 
Charities Accounts (Scotland) Regulations 2006 (as amended).   

The charity constitutes a public benefit entity as defined by FRS 102. 

The Trustees consider that there are no material uncertainties about the charity’s ability to 
continue as a going concern.   

The financial statements are prepared in sterling which is the functional currency of the 
charity.  Monetary amounts in these financial statements are rounded to the nearest £. 

The following is a summary of the significant accounting policies adopted by the Trustees in 
the preparation of the financial statements. 

Income 

Income from trading activities is recognised as earned (as the related goods and services are 
provided). 

Investment income is recognised on a receivables basis. 

Income from charitable activities includes income received under contract or where 
entitlement to grant funding is subject to specific performance conditions is recognised as 
earned (as the related goods or services are provided).  Grant income included in this 
category provides funding to support performance activities and is recognised where there is 
entitlement, certainty of receipt and the amount can be measured with sufficient reliability.  
Income is deferred when the performance related grants are received in advance of the 
performances or event to which they relate. 

Expenditure and irrecoverable VAT 

All expenditure is included on an accruals basis and is recognised when there is a legal 
obligation to pay for expenditure.  Irrecoverable VAT is charged against the category of 
expenditure for which it was incurred. 

• Expenditure on trading operations are those costs incurred in trading activities.
• Expenditure on charitable activities include expenditure associated with the resources 

and support provided to the students.

NOTES TO THE FINANCIAL STATEMENTS
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Notes to the financial statements (continued) 
 
 
1 Accounting policies (continues) 

 
 Expenditure and irrecoverable VAT (continued) 
 

• Governance costs include those incurred in the governance of the charity and its assets 
and are primarily associated with constitutional and statutory requirements. 

• Support costs include central functions and have been allocated to activity cost 
categories on a basis consistent with the uses of resources, e.g. allocating property costs 
by floor areas, or per capita, staff costs by the time spent and other costs by their usage. 

 
 Stocks 
 
 Stocks are stated at the lower of cost and estimated selling price less costs to complete and 

sell.  At each reporting date, a provision is made for any slow moving or obsolete stock.  
 
 Tangible fixed assets and depreciation 
 
 Tangible fixed assets are stated at cost less depreciation. Depreciation is provided on all 

fixed assets at rates as follows: 
 
 North extension    2% straight line method 
 Major redevelopment work   6.67% - 15% straight line method   
 Property / refurbishments  15% straight line method  
 Computer equipment    100% straight line method 

All other assets    25% straight line method  
 
 In the year of acquisition depreciation is charged on a monthly basis from the date of 

purchase.  Major development work will be depreciated from the point when the project is 
completed. 

 
Debtors  

 
 Debtors include amounts owed to the charity for the provision of goods and services or 

amounts the charity has paid in advance for the goods and services it will receive.  Debtors 
also include amounts receivable on grant funding to which the charity is entitled.   

 
Debtors are measured at their recoverable amounts (the amount the charity anticipates it 
will receive from a debt or the amount it has paid in advance for goods and services). 
 
Cash and cash equivalents  
 
Cash at bank includes cash held in a deposit or similar account. 
 
Financial instruments  
 
The charity only has financial assets and liabilities of a kind that qualify as basic financial 
instruments.  Basic financial instruments are initially recognised at transaction value and 
subsequently measured at their settlement value.  

NOTES TO THE FINANCIAL STATEMENTS CONTINUED



98

09  //  FINANCE

98

Dundee University Students’ Association 
 

 16 

Notes to the financial statements (continued) 
 
 
 
1 Accounting policies (continued) 
 

Liabilities  
 
Liabilities are amounts due to creditors and any provision made as a result of an obligation to 
transfer economic benefits, usually in the form of a cash payment, to a third party. 
 
Liabilities are measured at their settlement amount.  A liability is recognised for the amount 
that the charity anticipates it will pay to settle the debt or the amount it has received as an 
advance payment for goods or services it must provide. 

 
 Grants  
 
 The block grant represents the total amount receivable from the University of Dundee to 

provide the range of core services to the students.  It is paid monthly in advance, and 
credited to the income and expenditure account in the year to which it relates.  

 
 Grants in respect of capital expenditure are credited to the income and expenditure account 

over the estimated useful life of the relevant fixed assets.  Grants shown in the balance sheet 
as restricted funds represent the total grants receivable to date less the amount so far 
credited to the income and expenditure account. 

 
 Employee benefits 
 
 The costs of short-term employee benefits are recognised as a liability and an expense, 

unless those costs are required to be recognised as part of the cost of stock or fixed assets. 
 
 The cost of any unused holiday entitlement is recognised in the period in which the 

employee’s services are received. 
 
 Termination benefits are recognised immediately as an expense when the company is 

demonstrably committed to terminate the employment of an employee or to provide 
termination benefits.  

 
 Pensions  
 
 The association, on a monthly basis, pay over to the University of Dundee, pension 

contributions for those employees who are members of the University of Dundee 
Superannuation and Life Assurance Scheme (UODS).  Particulars of the actuarial valuation of 
the pension schemes are contained in the University of Dundee financial statements.  

 
 The UODS scheme was closed to new entrants from DUSA during 2014. New employees 

are now auto-enrolled into a defined contribution scheme. The assets of the scheme are held 
separately from those of the company in independently administered funds. Contributions 
payable are charged to the profit and loss account in the year they are payable. 

  
Funds  

 
 In the Statement of Financial Activities funds are classified as restricted funds or unrestricted 

funds, defined as follows: 
 
 Restricted funds are funds subject to specific purposes, which may be declared by the donor 

or with their authority  
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Notes to the financial statements (continued) 
 
 
 
1 Accounting policies (continued) 
  
 Unrestricted funds are expendable at the discretion of the Board in furtherance of the 

objects of the University of Dundee Students’ Association. 
 
 Designated funds are unrestricted funds which have been earmarked by the trustees for 

particular purposes.   
 

A transfer is made from unrestricted funds to restricted funds to compensate fully all 
restricted funds which would otherwise be in deficit at the accounting date. 
 
 

2 Income  
   2018 2017 
   £ £ 
 Trading activities     
 Turnover   5,349,180 5,165,919 
 Direct costs   4,106,412 3,816,086 
   ________ ________ 

 Contribution     1,242,768 1,349,833 
     
 Support costs (note 3)  943,689 881,018 
   ________ ________ 

   299,079 468,815 
   ======= ======= 
      
      
3 Allocation of Support costs      
      
 The association allocates its support costs shown below on a basis consistent with use of 

resources 
  
   Costs of charitable activities   
  Trading 

activities 
 

Unrestricted 
 

Restricted 
Governance 

Costs 
 

Total  
  £ £ £ £ £ 
 Support costs      
 Staff costs 686,483 284,527 - 258,463 1,229,473 
 Property costs  128,008 122,744 - - 250,752 
 Administrative costs  7,206 7,515 - - 14,721 
 Audit, accountancy & 

legal fees  
 

- 
 

- 
 

- 
 

12,623 
 

12,623 
 Equipment hire  7,263 48,685 - - 55,948 
 Disallowed VAT - 25,427 - - 25,427 
 Sundry expenses  38,372 129,953 - - 168,325 
 Depreciation  76,357 64,819 75,754 - 216,930 
  _______ _______ _______ _______ _________ 

  943,689 683,670 75,754 271,086 1,974,199 
  ======= ======= ======= ======= ======== 

NOTES TO THE FINANCIAL STATEMENTS CONTINUED
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Notes to the financial statements (continued) 

4 Analysis of staff costs and remuneration of key management personnel 

2018 2017 
£ £ 

Wages and salaries  2,269,172 2,118,182 
Social security costs 135,396 121,570 
Pension costs  123,309 124,797 

_________ _________ 

2,527,877 2,364,549 
======== ======== 

No. No. 

Average number of employees during the year 281 263 
=== === 

The remuneration of key management personnel is as follows: 
2018 2017 

£ £ 

Aggregate compensation 243,831 239,152 
====== ====== 

The number of employees who received employee benefits (excluding employer 
pension costs) of more than £60,000 were as follows: 

No. No. 

£60,000 - £70,000 1 1 
==== ==== 

The President, Vice-President Academia, Vice-President Communications & Campaigns, 
Vice-President Representation, Vice-President Welfare and Vice-President Student Activities 
are required by the constitution of the Association to be sabbatical members of the 
Executive and as such are remunerated for their work. 

The remuneration paid in the year was as follows: 

1st August 2017 – 30th June 2018 

£16,983 
£17,096 
£17,096 
£17,096 
£17,075 

President 
Vice-President Academia
Vice-President Communications & Campaigns 
Vice-President Student Activities 
Vice-President Representation 
Vice-President Student Welfare 

Sean O’Connor 
Ellen Brooks 
Ana Rancava 
Sofia Skevofylaka 
Alex Muir  
Caroline Goodlife £17,096 
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Notes to the financial statements (continued) 

4 Analysis of staff costs and remuneration of key management personnel 
(continued) 

1st July 2018 - 31 July 2018 

Sofia Skevofylaka £1,601 
Charlie Kleboe-Rogers £2,024 
Claire Hartley £1,756 
Craig Reoch £1,812 
Olaf Postola £1,749 

President 
Vice-President Academia 
Vice-President Communications & Campaigns 
Vice-President Student Activities 
Vice-President Representation 
Vice-President Student Welfare Joely M. Nicol £1,836 

No board members received reimbursements of expenses in the year (2017 - £67) 

5 Trading surplus is stated after charging: 2018 2017 
£ £ 

Auditors’ remuneration – audit fee 7,470 7,250 
===== ===== 

NOTES TO THE FINANCIAL STATEMENTS CONTINUED
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Notes to the financial statements (continued) 
 
 
 
6 Fixed assets Major 

redevelopment 
work 

Property 
improvement/ 
refurbishment 

 
All other 

assets 

 
 

Total 
  £ £ £ £ 
 Cost      
 At 1 August 2017 3,756,028 498,601 880,944 5,135,573 
 Additions  - - 214,464 214,464 
  ________ _______ ________ ________ 

 At 31 July 2018 3,756,028 498,601 1,095,408 5,350,037 
  ________ _______ ________ ________ 
      
 Depreciation      
 At 1 August 2017 2,747,527 363,925 803,120 3,914,572 
 Charge for year 132,085 42,855 103,604 278,544 
  ________ _______ ________ ________ 

 At 31 July 2018 2,879,612 406,780 906,724 4,193,116 
  ________ _______ ________ ________ 
      
 Net book value      
 At 31 July 2018 876,416 91,821 188,684 1,156,921 
  ======== ======= ====== ======== 
 At 31 July 2017 1,008,501 134,676 77,824 1,221,001 
  ======== ======= ====== ======== 
  

The major development work comprises two elements, being the redevelopment of the 
Mono venue, which is now complete at a cost of £255,992 and work costing £3,500,036 in 
connection with the major 2004 redevelopment of the University of Dundee Students’ 
Association.   
 
The North Extension (new build) aspect of the redevelopment has an estimated value of 
£1,200,000 which has been depreciated at a rate of 2%.  The remainder of the works aspects 
of the project has been assigned a depreciation rate of between 6.67% and 15%.   
 
Major redevelopment work and property improvement / refurbishment relate to capital cost 
incurred by the Association in respect of the external and internal fabric of the building 
occupied by the Association at Airlie Place, Dundee.  The property is owned by the 
University of Dundee and the costs of original purchase and construction are disclosed within 
the financial statements of that organisation.   
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Notes to the financial statements (continued) 
 
 
 
  2018 2017 
7 Stock £ £ 
    
 Bar  40,446 64,792 
 Retail  80,924 83,060 
 Catering 7,354 6,218 
  _______ _______ 

  128,724 154,070 
  ====== ====== 
 
 

8 Debtors   
    
 Trade debtors  8,274 41,404 
 Dundee University 137,214 124,060 
 Prepayments  55,990 46,190 
 Accrued income  27,768 18,059 
 Other debtors  368 519 
  _______ _______ 

  229,614 230,232 
  ====== ====== 
 
 

9 Creditors   
    
 Amounts falling due within one year:   
 Dundee University  77,116 75,948 
 Trade creditors  124,129 122,803 
 Other creditors  233,881 136,591 
 VAT 72,347 58,776 
  _______ _______ 

  507,473 394,118 
  ====== ====== 
 
 
10 Endowment fund  
 
 The original cost of the fund was £7,375. The investment represents the Association’s share 

of the University of Dundee’s Endowment Fund, which contains investments listed on a 
recognised stock exchange. 

 
 The market value of the endowment fund at 31 July 2018 was £130,077 (2017 - £126,499).   
 
  

NOTES TO THE FINANCIAL STATEMENTS CONTINUED
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Notes to the financial statements (continued) 
 
 
 
11 Unrestricted funds    
  £ £ 
 General fund   
 1 August 2017  2,154,449 
    
 Movement in funds    
 Incoming resources  6,166,684  
 Outgoing resources  (5,981,103)  
  ________  
 Surplus for the year  185,581 
   ________ 

 At 31 July 2018   2,340,030 
    
 Designated funds   
 1 August 2017 

 
Incoming resources 

 
 

- 

315,874 

 Outgoing resources (23,754)  
  _______  
 Deficit for the year  (23,754) 
   _______ 

 At 31 July 2018  292,120 
   ________ 

 Total unrestricted funds   2,632,150 
   ======== 

  Designated funds relate to grants received which have been allocated for specific projects. 
 

12 Restricted funds   2018 
   £ 
    
 University of Dundee    
 1 August 2017  148,449 
 Resources expended   (74,504) 
   ________ 

 At 31 July 2018  73,945 
   ======= 
    
 Air Conditioning Grant   
 1 August 2017  1,250 
 Released in the year  (1,250) 
   ________ 

 At 31 July 2018  - 
   ======= 
    
 Total restricted funds   73,945 
   ======= 
    
 University of Dundee & Air Conditioning Grant   
    
 Restricted funds relate to capital grants received for building projects.  
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Notes to the financial statements (continued) 
 
 
 
13 Reconciliation of net movement in funds to net cash 

flow from operating activities 
  

  2018 2017 
  £ £ 
    
 Net movement in funds   89,651 551,612 
    
 Adjustments for:   
 Interest receivable  (1,454) (418) 
 Interest payable  - - 
 Depreciation charges  278,544 322,496 
 Movements in endowment fund  (3,578) (16,420) 
  _______ _______ 

  363,163 857,270 
    
 Decrease/(increase) in stocks 25,346 42,356 
 Decrease in debtors 618 1,928 
 Increase in creditors  113,355 7,330 
  _______ _______ 

  502,482 908,884 
  ====== ====== 
 
14 Analysis of net assets over funds  
   Unrestricted Endowment Restricted Total 
   £  £ £ 
       
 Tangible fixed assets   1,082,976 - 73,945 1,156,921 
 Endowment fund   - 130,077 - 130,077 
 Bank and cash in hand   1,698,309 - - 1,698,309 
 Other net current 

assets  
  

(149,135) 
 

- 
 

- 
 

(149,135) 
   _______ ______ ______ _______ 

   2,632,150 130,077 73,945 2,836,172 
   ======= ====== ====== ======= 
 
15 Capital Commitments 2018 2017 
  £ £ 
 Amounts contracted for but not provided in financial 

statements 
  

 Acquisition of tangible fixed assets 42,119 23,357 
  ====== ===== 
    
    
 
  16 Related party transactions  
 
 During the year the Association bought goods and services totalling £99,191 (2017 - £108,118) 

from the University of Dundee, sold goods and services totalling £181,456 (2017 - £202,043) 
and received a grant of £805,000 (2017 - £1,098,737) and other income of £4,050 (2017 - 
£3,439) from the University.  The balance due by the Association to the University at 31 July 
2018 was £77,116 (2017 - £75,948).  The balance due by the University to the Association at 
31 July 2018 was £137,214 (2017 - £124,060). 

NOTES TO THE FINANCIAL STATEMENTS CONTINUED
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